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L St. Dogmaels Community Council is fully committed to equality of
opporlunify. This statemeilt extends to the comrniEnents we undertake both in
our responsibilities as an employer and as a provider of service and facilities
to others.

2. St. Dogmaeis Community Council is committed to make every effort to
prevent discrimination or rmfairtreahnent This applies regardless of gender.
sexual orientation, age marital or prental starus, disability, ethnie or national
origrn, race, eolour, social status. language, political betief, and religion or
HIV status. St. Dogmaels Community Council is opposed to all racist and
sexist practrces and attitudes and is committed to antidiscriminatory practice
in all areas of work.

3. St. Dogmaeis Commuruty Council will be bound by the following Acts and
Regulations.

The Sex Discrimrnanon Act 1975 (as amended)

The Race Relatrons Aa 19"16 (a-s amended)

The Disability Dscrimination Act (1995)

St, Dogmaels Community Council defiftes direct discrimination to be when a
p'erson is treated less favourably than others on any of the grounds listed in
paragaph 2 above.

St. Dogmaels Communr'ty CounciJ defines irdirect discrimination to be

rvhen a requirement or condition is applied equally 1o all but is unfavourable
to some group or groups because a considerable smaller proportion of them
can comply with jt.

St. Dogfnaels Commumty ()otrncil is committed to monitoring at rregular

inrervals, the implementation of its Eqral Opporanities Policy, this will be the

responsibilit-v of the Finance and Scrutiny Sub Committee.

As an employer St. Dogmaels Community Council is committed to maintain
working envrronments and pracfices, which ensure equalrty of opgnrtrmity in
both the recrurtrnent ancl advancemenf of staff. Dscriminatory attitudes and

behaviour are unaceepable at any time, and a grievance procedure rvill be
establ i shed and operated.

Commuruty Couurcillors are requrred to be lully aware of their responsibility
to opsrate equal opporrr$xtes policy. This is to ensure that people are not
djscriminated against by exclusion or discouraged in parnciption.
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